
Compensation Schedule: Pay Policy 01H, K 
Classified; CBU H, K; Employee/Employer Contribution Plan (EE/ER)) Effective July 1, 2025 

12.04 10-01 ..... ..... ..... ..... ..... ..... ..... ..... ..... 963.20 2,094.96 1,047.48 25,139.52 

12.45 10-02 11-01 ..... ..... ..... ..... ..... ..... ..... ..... 996.00 2,166.30 1,083.15 25,995.60 

12.90 10-03 11-02 12-01 ..... ..... ..... ..... ..... ..... ..... 1,032.00 2,244.60 1,122.30 26,935.20 

13.34 10-04 11-03 12-02 13-01 ..... ..... ..... ..... ..... ..... 1,067.20 2,321.16 1,160.58 27,853.92 

13.78 10-05 11-04 12-03 13-02 14-01 ..... ..... ..... ..... ..... 1,102.40 2,397.72 1,198.86 28,772.64 

14.27 10-06 11-05 12-04 13-03 14-02 15-01 ..... ..... ..... ..... 1,141.60 2,482.98 1,241.49 29,795.76 

14.76 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... ..... 1,180.80 2,568.24 1,284.12 30,818.88 

15.30 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... ..... 1,224.00 2,662.20 1,331.10 31,946.40 

15.86 10-09 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... 1,268.80 2,759.64 1,379.82 33,115.68 

16.47 10-10 11-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 1,317.60 2,865.78 1,432.89 34,389.36 

17.04 20-01 11-10 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 1,363.20 2,964.96 1,482.48 35,579.52 

17.74 20-02 21-01 12-10 13-09 14-08 15-07 16-06 17-05 18-04 19-03 1,419.20 3,086.76 1,543.38 37,041.12 

18.37 20-03 21-02 22-01 13-10 14-09 15-08 16-07 17-06 18-05 19-04 1,469.60 3,196.38 1,598.19 38,356.56 

19.10 20-04 21-03 22-02 23-01 14-10 15-09 16-08 17-07 18-06 19-05 1,528.00 3,323.40 1,661.70 39,880.80 

19.90 20-05 21-04 22-03 23-02 24-01 15-10 16-09 17-08 18-07 19-06 1,592.00 3,462.60 1,731.30 41,551.20 

20.67 20-06 21-05 22-04 23-03 24-02 25-01 16-10 17-09 18-08 19-07 1,653.60 3,596.58 1,798.29 43,158.96 

21.49 20-07 21-06 22-05 23-04 24-03 25-02 26-01 17-10 18-09 19-08 1,719.20 3,739.26 1,869.63 44,871.12 

22.39 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 18-10 19-09 1,791.20 3,895.86 1,947.93 46,750.32 

23.31 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 19-10 1,864.80 4,055.94 2,027.97 48,671.28 

24.29 20-10 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 1,943.20 4,226.46 2,113.23 50,717.52 

25.29 30-01 21-10 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 2,023.20 4,400.46 2,200.23 52,805.52 

26.37 30-02 31-01 22-10 23-09 24-08 25-07 26-06 27-05 28-04 29-03 2,109.60 4,588.38 2,294.19 55,060.56 

27.47 30-03 31-02 32-01 23-10 24-09 25-08 26-07 27-06 28-05 29-04 2,197.60 4,779.78 2,389.89 57,357.36 

28.71 30-04 31-03 32-02 33-01 24-10 25-09 26-08 27-07 28-06 29-05 2,296.80 4,995.54 2,497.77 59,946.48 

29.91 30-05 31-04 32-03 33-02 34-01 25-10 26-09 27-08 28-07 29-06 2,392.80 5,204.34 2,602.17 62,452.08 

31.20 30-06 31-05 32-04 33-03 34-02 35-01 26-10 27-09 28-08 29-07 2,496.00 5,428.80 2,714.40 65,145.60 

32.60 30-07 31-06 32-05 33-04 34-03 35-02 36-01 27-10 28-09 29-08 2,608.00 5,672.40 2,836.20 68,068.80 

34.04 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 28-10 29-09 2,723.20 5,922.96 2,961.48 71,075.52 

35.51 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 29-10 2,840.80 6,178.74 3,089.37 74,144.88 

37.12 30-10 31-09 32-08 33-07 34-06 35-05 36-04 37-03 38-02 39-01 2,969.60 6,458.88 3,229.44 77,506.56 

38.79 40-01 31-10 32-09 33-08 34-07 35-06 36-05 37-04 38-03 39-02 3,103.20 6,749.46 3,374.73 80,993.52 

40.54 40-02 41-01 32-10 33-09 34-08 35-07 36-06 37-05 38-04 39-03 3,243.20 7,053.96 3,526.98 84,647.52 

42.42 40-03 41-02 42-01 33-10 34-09 35-08 36-07 37-06 38-05 39-04 3,393.60 7,381.08 3,690.54 88,572.96 

44.34 40-04 41-03 42-02 43-01 34-10 35-09 36-08 37-07 38-06 39-05 3,547.20 7,715.16 3,857.58 92,581.92 

46.34 40-05 41-04 42-03 43-02 44-01 35-10 36-09 37-08 38-07 39-06 3,707.20 8,063.16 4,031.58 96,757.92 

48.50 40-06 41-05 42-04 43-03 44-02 45-01 36-10 37-09 38-08 39-07 3,880.00 8,439.00 4,219.50 101,268.00 

50.73 40-07 41-06 42-05 43-04 44-03 45-02 46-01 37-10 38-09 39-08 4,058.40 8,827.02 4,413.51 105,924.24 

53.12 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 38-10 39-09 4,249.60 9,242.88 4,621.44 110,914.56 

55.57 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 39-10 4,445.60 9,669.18 4,834.59 116,030.16 

58.20 40-10 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 49-01 4,656.00 10,126.80 5,063.40 121,521.60 

60.93 50-01 41-10 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 4,874.40 10,601.82 5,300.91 127,221.84 

63.82 50-02 51-01 42-10 43-09 44-08 45-07 46-06 47-05 48-04 49-03 5,105.60 11,104.68 5,552.34 133,256.16 

66.83 50-03 51-02 52-01 43-10 44-09 45-08 46-07 47-06 48-05 49-04 5,346.40 11,628.42 5,814.21 139,541.04 

70.01 50-04 51-03 52-02 53-01 44-10 45-09 46-08 47-07 48-06 49-05 5,600.80 12,181.74 6,090.87 146,180.88 

73.36 50-05 51-04 52-03 53-02 54-01 45-10 46-09 47-08 48-07 49-06 5,868.80 12,764.64 6,382.32 153,175.68 

76.89 50-06 51-05 52-04 53-03 54-02 55-01 46-10 47-09 48-08 49-07 6,151.20 13,378.86 6,689.43 160,546.32 

80.56 50-07 51-06 52-05 53-04 54-03 55-02 ..... 47-10 48-09 49-08 6,444.80 14,017.44 7,008.72 168,209.28 

84.43 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... 48-10 49-09 6,754.40 14,690.82 7,345.41 176,289.84 

88.50 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ..... 49-10 7,080.00 15,399.00 7,699.50 184,788.00 

92.73 50-10 51-09 52-08 53-07 54-06 55-05 ..... ..... ..... ..... 7,418.40 16,135.02 8,067.51 193,620.24 

97.26 ..... 51-10 52-09 53-08 54-07 55-06 ..... ..... ..... ..... 7,780.80 16,923.24 8,461.62 203,078.88 

101.96 ..... ..... 52-10 53-09 54-08 55-07 ..... ..... ..... ..... 8,156.80 17,741.04 8,870.52 212,892.48 

106.92 ..... ..... ..... 53-10 54-09 55-08 ..... ..... ..... ..... 8,553.60 18,604.08 9,302.04 223,248.96 

112.07 ..... ..... ..... ..... 54-10 55-09 ..... ..... ..... ..... 8,965.60 19,500.18 9,750.09 234,002.16 

117.25 ..... ..... ..... ..... ..... 55-10 ..... ..... ..... ..... 9,380.00 20,401.50 10,200.75 244,818.00 

Annual 
Hourly 
Rate 

Grade and Step Biweekly Monthly Semimonthly 

Department of Administration 
Division of Human Resource Management 

July 2025 The above Compensation Schedule reflects hourly rate for all employees 
in Bargaining Units H and K. Pay Policies in the HRIS system 

reflect the corresponding unit. 




